Town of Tivertor, Rhé'de Island
Police Chief

Emrloyment Contract

AGREEMENT entered into this 26th day of Septeniber 2006 by and between the Town
of Tiverton, Rhode Island; a municipal corporation hereinafter referred to as the
“Emplover” and Thomas Blakey, hersinafter referred to ds the “Employee”, WHEREAS
‘the Tewn Administrator, with the approval of the Tiverton Town Council acting in the
‘best interest of the Employer, has agreed to enter into emplevment of the Emplovee, it is
now agreed that the following be affected: -

L.

[ ]

DUTIES ‘
The Employee shall be responsible for the supervision and control of all officers

and departmert personnel and shall be responsible for the supervision and control

of all officers and department personnel and shall be responsible for their

efficiency and effectiveness as membars and employees of the administrator and

operation of the department and shall A)fll his responsibilities in accordance with
- Section 902 of the Tiverton Town Charter. '

(W3]

All of the stated amounts are to be paid on a bi-weekly basis. It is herein agreed
and understood that in the event of termination of employment by either party the
aforesaid annual salary shat] be prorated on an annualized basis,

4 JOBEVALUATION
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10.

’fhéEmp 15;&2 shall participale in the Town of Tiverton Police Pension System
with contributions by the Employee to the plan at the rate of 10%.

VACATION
The Employee shall be entitled to vacation leave at the rate of fifteen {15) days

per year accumulated at the rate of I and Y days per month. Itis agreed that
during the term of this contract the Employee may carry forward vacation leave
up to an accumulated total of five (§) weeks.

SICK LEAVE/PERSONAL LEAVE

The Employee shall be granted 15 sick days per year. Leave may be accumulated
for the term of this contract. Sick leave will be accurmuiated at the rate of 1 and %
days per month. There shail be no cash value to any accurnulated sick leave at
any time during this agreement pericd. The Employer may require a physician’s
certificate after five (5) consecutive days cf absence from employment due to
illness.

The Employee shall be granted 2 pcrsonal days

BEREAVEMENT LEAVE
The emplovee may be absent for three corsecutive calendar days (wizh full pay)

m the case of death of a mother, father, brother, sister, wife or child.
Two days for father-in-law or mother-in-law or a grandparent. An additional day
may be granted at the discretion of the Town Administrator for any Bereavement

leave,

LIABILITY INSURANCE ‘
The Employee shall be covered by the Town of Tivertea Public Liability

Insurance Policy and shall be indermmified and held harmless for losses and
expenses ncurred or sustained by the Employee in consequence of the proper
discharge of the office and-while acting in the capacity of his employment.

HOLIDAYS

The Employes shall be entitled to time off with pay f'or the following holidays:

New Years® Day - Martin Luther King Day
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President’s Day Good riday  (one half day)

Mermornal Day - Independence Day
Victory Day Lzber Day ‘
Columbus Day Veterans Day
Thanksgiving Day Day after Thanksgiving,

Half Day before Chrstmas Christmas Day

LIFE INSURANCE
The employes shall be entitled to term life insurance coverage in the amount of

$50,000.00 for the period of this agreement.

HEALTH INSURANCE
Ths Employee shall be entitled to Health and Dental Insurance for an individual

plan coverage at the expense of the Employer for the period of this agreemen.
Shouid the Employee choose to have a family plan coverage for health and denral,
he shall participate in the payment of such premium zt a rate of 15% for the
increment between the individual plan coverage and the family plan coverage.
The Employer reserves the right to provide comparable coverage during the
period of this agreement using another plan provider. In lieu of this benefit, the
Employes may choose to be compensated at the rate of $3,000.00 per year with
such compensation being disbursed in equal biweskly amounts.

CONTINUING EDUCATION
The Employee shall be reimbursed $500.00 per year for costs associatad with

continuing education as related to the pesition of Chief of Police .

UNTFORM and EQUIPMENT

The Employer will provide the Employee with an unmarked police car for the
exclusive use of the Employee. The Empioyee ghall receive a clothing allowance
in the amount of $950.00 &rihe same as e DOLES LI -contraet for the cleaning
of his uniform. Said amounts shall be g pald to the Emvioyec with his first pay

foliowing July 1% of each year.

EDUCATION

The parties hereto adopt the provision of Title 42, Chapter 28.1 of the General
Laws of the State of Rhode Island, 1936, as amended.

Itis hereby agreed that the Employee will receive $2,500.00 dollars per fiscal
year for saming a Master’s Degree from an accredited educational institution in
the area of “Criminal Justice”, in addition to other compensation under this
agreement. Payments under this incentive will be made bi-weekly. Payments
under this incentive shall not be considered as compensation for pension
purposes. The above payments will not be used in calculating payment for

- anytime off benefits (i.e. vacation, sick, personal, etc.)

SUSPENSION/REMOVAL
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Notwithistanding the term of this employment contract, terrnination shall occur
gither by

a.
.

[¥]

™

STA.TUS RE_PORT

Mutual agreement of the parties;

Retirement of the Employee;

In he event of retirsment of the Employee, the employee shall notify the
Emplover at least sixty (60) days prior to the date of the retirement or
within such other time peried as may be mutually agreeable to the parties,
All obligations and egreements of the parties as contained in this
Agrsement shall cease as of the date of the retirement.

Death of Employes;

Disability of Emploves;

In the event of disability, by illness or physical or mental incapacity of the
Employee to perform his duties and obligations as prescrited under this
contract, which disability exists or is likely to exist for a period of more
than six (6) months during the term of this Agresment, the Employer may,
int its discretion, make a proportionate deduction from the Employee’s
:éala:ry, subject to the Employee’s entitlement to sick leave or other
applicable benefits accrued by the Employee. In the event the disabilitv of

‘the Employee contirues for a period of one (1) year or more or if the

disability is determined to be permanent by competent medical
documentation (at least two (2) physicians specializing in the area of the
claimed disability other than the Employee’s treating physician), the

‘Employer may terminate the agreement at its option with notice to the

Employee and all obligations of the Employer for payment of salary and
other benefits shall cease.

The employee’s non-compliance with any provisions of Rhode Island law
or the Tiverton Home Rule Charter which relate to the Employee’s
qualifications for holding the pcsmon of Chizf of Police.

Discharge for Cause

Employee may be discharged for cause during the term of this agreemcﬂt
for one or more of the following reasons: (1) immoarality, (2) conviction
of a felony or other crime involving moral turpitude, (3) repeated failure to
comply with established Employer policy, (4) continuing neglect of duties,
and/or (5) canviction of any statz or federal law. .

Any suspension/removal of EMPLOYEE during the term of this
agreement prior 1o its termination date shall be governed by Section 1210
of the Town of Tiverton Home Rule Charter. Any suspension may be
without pay at the discretion of the Town Administrator. -
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s deseription of

18. RENEWAL ‘
Renewal of the Employee’s employment shall be considered by the Emplover in
the last 6 months of the Employee’s employment contract. Not later than 30 days
prior to the end of the last year of the Employee's employment contract, ths
Employer shall notify the Employes in writing whether the Employer elects to
renew or not renew the employment contract or offer Employee a new
employment contract. :

19.  POLICIES and PROCEDURES
The Employes is subject to all policies and procedures as adopted by the

Emplover.

This agreement is executed this 26th day of September 2006

Employee:

W. Glean Steckman /homas Blake

Town: Administrator ' Police Chief

Tc:»wq_gf Tiverton;






